HOBBS MUNICIPAL SCHOOLS

SCHOOL NURSE PERFORMANCE EVALUATION

(For Use by Non-Medical Administrator)
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The School Nurse:

 1.
Demonstrates evidence of use of theory by sharing information with peers, students, 
family, staff, other professionals, and the community to assist change.

 2.
Demonstrates application of theory to practice by use of most recent techniques and 
information which govern actions.

 3.
Consults with school administration to establish, review, and revise procedures for a 
comprehensive school health program.

 4.
Assumes responsibility for in-service programs for school personnel regarding 
health-related issues.

 5.
Assists in selection, training, supervision and evaluation of paraprofessionals.

 6.
Establishes process to identify students at-risk for physical and psychosocial 
problems.

 7.
Communicates health needs of students to appropriate school personnel.
 8.
Establishes a follow-up mechanism for referral of identified students.

 9.
Completes written reports to provide continuity and accountability of the program.

10.
Assumes responsibility for initiation of the pupil health record upon enrollment.
11.
Records data on a cumulative health record.

12.
Identifies the relationship between health status and the student’s ability to learn.

13.
Provides written nursing care plans for students with significant health problems.

14.
Informs school personnel about adaptations of the comprehensive school program, 
interventions or environment required by students to meet their individual health 
needs.

15.
Determines priorities and goals in collaboration with student, family, and school 
personnel.

16.
Participates as an integral member of the interdisciplinary team(s).

17.
Assumes leadership in the individualized education plan (IEP) when the primary 
service for the student is health related.
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18.
Identifies when supportive disciplines have similar skills and 
shares power and influence; understands and expresses 
appreciation of unique contributions of each discipline.

19.
Demonstrates use of principles of learning and appropriate 
teaching methods.

20.
Teaches the principles of health promotion and disease prevention 
to individuals and groups.

21.
Acts as a resource person in health education to school personnel, 
students, and families.

22.
Promotes preventive and other self-care strategies with school 
personnel.
23.
Initiates and participates in a written evaluation process for the 
school health program.

24.
Takes action regarding recommendations for change resulting 
from program evaluation and review.

25.
Participates in continuing education programs to increase 
knowledge, update skills, and maintain certification.

26.
Contributes to the professional growth of others by providing 
appropriate in-service or workshop.

27.
Interprets school health services needs and the role of the school 
nurse to the school and community.

28.
Collaborates with agencies within and outside of the community to 
assure continuity of service and care.

29.
Informally critiques current research in professional nursing 
articles and share information with school personnel when 
appropriate.
30.
Obtains expert consultation as needed.


(Adapted from National Association of School Nurses, Inc. 1993)
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